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EFFECT OF MOTIVATION OF EMPLOYEE, SAFETY
ANDHEALTH, TO EMPLOYEE PERFORMANCE

ABSTRACT
aims [ (1 N vovation W

performonce (20 [ ctfeor B occupationnd salely on performance (33 the effzct of
occupational health on performance (4) to test which of the wark motivation.
vepupatonal safety omd occwpaiionnl health, Populsion and sample a0 (s
tesarch are cmplovess ag mary as 115 people, while the dala analvsis techniques

linear regression.

the test i this research s (1) b motivaton [N
N ol ciicor ] occupational safety oo the performance (3) the effect
ol gocugational health on performance (0w wst which of e worke imolivation,
occupational safcty and occupstional health. perfonmaonce
Kowwords {nfloence ok Motteation, Qeogeiona Safety oo Healih, 4
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Intraduction
Several mecognised constructions relafonship emplover behuviors o
achicve particyfir (Sansone & Harackicwice, 2000, has shown motivaling 12nds
unmotivated
solleagees (I ocentive
significantly alfzet cmployvee performance at uneversitics in Indonesia cffocts of
mederaticn and medbion en the Fos outcome re nships,
Therefore, scicntists mediation resulia §f

s Dsirodl, relanonstup [ improving collen
modintion
e e e

Gaven h-:llirnpnscd.. maotivation can worl;pian: and work relations, of

Lhe medmiors acls : "the medwior exploms how external events tuke

on intemal paycholegical significance” (I | medianon on
B reintionshep ceem work studied research.
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thisl can affect the ke
shenn ConstrsciEon
B he current workplace, the behavior [N
rlaken o aLhLm.-: orgamizational for the mdividual ag completing the task
determined the relotionstep N

work Konar, 1985,

Work has work environment studies i the office environment. & study
mppests that, severnl (Visherh, kabyo E. (2007 concludes om work the
Lvirdannmigi|

The hospitality show thal hospitalite [‘r‘-’ri.glﬁ Pollert, 2006}, However,
10 research hiag been conduated bofes, a4 Mr as the
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such as of
the

underslading the
amprove worker elfort

workplace envircnmental

KBS N the bospatndy [T (he
recognizcd consiractions ﬁ relationship

work [N
The need for sofiety and health lies betwoen. These safery. wellbeing. terms
relxbions, the oppropoate, the this condiion couwses problems emploves. The
working o eovitomment ez lihely o live in companices where the expected work
mmosphere (Zuber. 20011, and with modequore work siteatsons such s pooT
lightmg, vnsatisfactory furmshimps, amplovees will nod appear in longer penods
(Shomsuzech & Suman . 2000%

a Tor eiployee tirnover and a Key 1o beinelin the gain 8 1o help increase of
motivation., the montoining o worker the work need o focws improve the
highlighted improving weorkplace  montaned Swmilardy,  research supgpests
cxcersive  work- pecupafional  groonds  respongible professional  discontent
encournpe seek emplovmens. However, thot canse workers o work well a
contributing fclor,

;
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L Canceptal frnmework

The cxistcnee of this frame of mind is w formuolate the systematic relationship
betwesn the concepd of reseorch varables 0 an elfort oosolve a problem that
extgted in the explanation of the discossion of the thooretical basis. For that reason
framework thal writer can present schematic relpbon betwesn independent
variable that iz Work Motivation (X1, Work Safery (X1 and Occupatiomal
Health (%3 with dependent variable of emploves performance (Y. o5 as follows:

InfToence Wark
Yltivation

(X1

Figurc 1. Conceptual Framework

H Reseanch Methods




nre employees who work in £V Drita works stcmally
as many as 115 peoplo
1.2 Bample

According 16 Surving Lingolm (2000 1085 the sample 9z the par that
becomes the real object object R the zampl:
':d ﬂ? the Tormulay below
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n= 115

S the sample in this reseorch is 115 people

2.3 Data Analvsis and Discussion
230, Tz Valhdiy ond Data Bealiblaiy

Table I, Valuhtv Test Hesufty
BHY

Crucsticn | B Significant Information
02 Tualeady Lavel

m - I -

1" : 1
wrce: Desting Valiline wish SPRY
| I cction insrumens [ the questiommne
significant volue below 045, so bosed on the result of testing oll
guéstinmnmiies on the variables in valid condition g thal it can be used as daa
collection ool
232, Test Rehabiliny Reliabiliy
The resulis of reliability testing questionnaire using SPS5 program (Siatictical
Packaye for Social Scene) are obtained value,

Table 2, Reliahility Test Resulis

“ariahles Alpha Croshack ® | Minimum Limit Information
A1 | 01070 | {106 reliabl:
a2 | L, | .06 _ retiable
3 GRT (G reliabibe
Y D] Ln

S fesh g el it SSY




From table 2 dnta can be scen alpha cronback value. = for all variables worth

grearer than the mimimum threshold of 0006 tug indicaes thar the questicinaine

uzed in this sedy meets the reliability reqoircments.

2320 Muluple Linear Regression Anabysis

In the data will be known tesl resulis that show the valus of B8 hearing botween

independent varnbles and dependent varables. the following annlvs:s resulls,
Talle 3, Muluiple Lingas Regression Aualysiz Resuli

---—:

[T &7 % AL | o233 | 735 [iemd| 0 |3m |

that there = o relotionship that
B ool (Y,

[ Cocfhicicnt [ Determination
I the summary model able thet the resuli of K Square (R2) of 0735 1t shows
thal the variable (X) (Effcet of work motivation, safety, and occupational
henhh) can wlfest varnabke ) (Empbovee Pedommanee) of 73 5% 5% of
cmploves  perfommance can be influcneed by frctors ouwiside of the

influcnce [ cquivalent

Mndependen 1\.:'J.r'|.:.rb.l'rvs e mn'l;urm'ur .::l' work malivarion, saleny, .::.J.lr.::" énpalionn
Sl (K30

Degrerdvn) veriable : emploves pecormonoe
Koprce! pegression fesfing with SPSY

a. Comebation coelTicient
Based i the anabyeis condiseted by uging Multiple Tincar
B nctp [N statistical program obeained [ results in the

sumrasy mddde] table that the Aﬁ]:‘ﬂitm cocfMNeient of B = 0357 this dhows

independent variable.
&, Equations of Regression Lines
In the regression line equation hﬂg below.
B Footions I Lives
Pelodee] Uratandardized | Sandardized
| Uolicients Lostlicienls
H Sin b Lrita 1 Sig
Effect ol wrk T.07a 1,535 1933 L]
|-|'|,|_'||_il,',;||_|4_1'|'§I ”.:‘"2' |.'3S \lj'.' |‘ -M ':H-”.-'
accupational  zafory,
wnd  occepaional
hzalth

Source: cnefficlent lne '||'.'rPr SPSN
In the table above data analvss obtamed the resulisfl the repression hne cquatson
is ¥ = 7173 + 0,532] XI In accordance with obiained
I i it [ >cpiained (-
i Constanl cocfficient valus = 7,173
Thiz means (hal i7 the value of the ToMuence Motivalion Work, Safiery, and
Health Cooperotion varinbles are zero, then Emplovee Performance is worth
7175 poamds
b. Cocfficient price X = (L5321




Thiz shows that if all other variables are constant and iF the valoe of the
variable Influence Waork Motivazion, Bafiery, and Health (X)) has incrcazed Dy
(521 then Emploves Performance will increase by 0521,
My pothesis testing
Having known the value of correloton cocfficient in multiple lincor
regression analvsts slbonve, then perlormed hyvpothesz festing usmp Glesl as
follows:
=2
V1=t
S0 that can be oblamed resulis

115 -2

DAaLTY
¥1—10.733
LSV

Wi —N.TA%
_ 05T x 10.630
- 0.265
w104
D165
T= 14171

T

Biased o thoe aborve anlenlaticn abtaimed ©value = 34 373 when eomparal with
lhe Tiable value for 115 respondlents 15 2350 Then tis proves Toount> Tuable ihal 5
ATE> 2593 Thus, He s sgjected ood Ha sceepled o e is afleemo: beiween
meivaion, health, wark =mfecy on em{lln:.-t\:n pm'fnn'nnnce OV [ Earvn Ahati
Sidoarjo, Alte analyse deae by osie proogiam SP5S5 veaon T80 oblamed mosalt as
Tiedlovws.

o IgEye 5. Table Anova

Modl Sy o [ | Tl

I I07TR 117 1 EFR 117 15K 254 L]
IR0 380 aa 5.720
1487485 i)

A Fredwiors: (constandy, the mfleence of wock medvation,  salely, and
oceupational health
b, Dependent variable: emplovee performans:e

Source: H-Gest Hypothesis Testing with 8PS5
In [ — 188284 wath

significant level sig = D000 Gasymp sig 2-aiked value= 3% significant bevel o
005y where (1000 (L03) then accept the first measurement option rejpect Ho and
accepl Ha, which means that the coefMicient of mubltiple detcrmination {R2) is

sigmficf.

above I (v I stivcs I e
i= I Work Motivation. Safely. and Occupationnl Hoalth, Emsployec
Parformance CY. Dita's elermal work s scceplable and has been proven true.

3. Discussion of Research Results
From the results of the above caloulatons, 1 h concluded [l fiollows:
(I

I ccicorch [ hc rclationshp [N veork
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hote]. [N i N to:-d mm of the
ilrliviwnls- ossiblc [ - o o I
wirk

i various positions,
suggested |EEGEG—— N i oicus The
focused an the England. mone extengive such as different enploy ces

Department of the hotel s2ctor gs 0 whole 1o the LK e ascerimn whether
done inlleence of peraonality, which has peoved effeclive on perflormance in many
stadics.

F-‘:su“s ghm«. .sll\q';-ngh il 1-.|:NL¢r mu1nali|_||‘|:|| |n¢|;fifllim| amﬂ
cmployment relationg in relotion , Tha

the enviranment [l how i vorks [T Eabeo's (2007
this study when. incrense worker. Given eovironmcnl recommended take the
mitgive the environmenl Because ore mediviled, These susmest bedter 1o work:
want resulis job. However. moderatc

u for o emplovee relention ond help mcrease of motvaton. e
mainiaining i worker the work need o Focos improve the lnghlighied improving
workploce mamnnined
4. Conclusions and Suggestions
4.1. Conclusion

Hypothesis testing, conclusions related o the EMec) of Work Molivation,
Safety, and Occopational Health (K3 On Emploves Performance CV, Trita Karva
Abadi Sidoano can be explned as follows:

Bascd on data analy sis condoctod Ty using Linsar Regression that there is
relshonzhap thal nflyence between vanoble (X7 W vansble (Y The coelMcient of
determination shows R osquare value of 07335, This shows that the variable X
Unluence of Work Motivation, Safety, ond Ocoupational Healthy sun affect
variable - Y (Emplovee Performance) of T23% while 26.3%  Empbovec
performance can be influenced by foctors outside mdependent

Testing bhvpothesis witlh F-test obtained value of F = 188284 with
sigmifigang bevel sag = 000 Gsymp valoe Sig C2=ked ) <sygmDcom) leved (5% or

005} where (0,0 <0,05) the first 1= o reject Ho and ace a which means that
the coelTicient of muluple determination (1) 15 signibcant h
B obove B chen o N siating B there s Tnffusnce Work




Mdotivation, Safetv. and Occupotional Henlth  Agamst Employves Performance CV
Dinta Karva Abadi Sidoarjs a5 acceprable and has been proven e,

42 Buggestion
From the above conclusions, rescarchers try o give advice 1o the CV. Dita

Korvn Abadi Swdoprje 10 order to consider the compony i comducting the

compuny's operational activities as owell as possible, The suggestons  that

reseqrchers put lorward ore:

Maotivate conployees work, mims 19 endourage cmployees o the behavies of a

persan a8 @ compawy's employecs in ogder o mmprove the perlormance and

ehjeviives expected by the company, so that sall cremse a desine ur goals of
individuals and within the company

Work safety, an intermal facior of employess associaled with a sense of comiorn

in work. Like wvarious examples of improper coquipment such as: grinding

machines, doilling machmes, cutbng machines, aod some other owtdated.
outdated and replaccable  machines. a0 employeos can work well and
comfortably n sccordonce with company gonls and demands | and there are
olher unporlant salfely Bctees 0 e consilersd  Tor employvees swch as
uniforms, gloves. helmete, safery shoes, carplugs, gopgles. masks (nosc cover).

Therefore, the dovelognicnt shoald be dmproved wntil there is o guarantee of

other programs of the company such as: old-gge insurance. accident insuronce,

and various other mairance that is basseally the nghi of the emphoy ees,

3. Ingrcased performance s alzo closcly related o emplovee health, the company's
policy for wvorieus nulnents or supplements so ot emplovess I prime
condition should alse be the ottention of the owners of the compairy.

4. Conduct peneddic safety and bealth ramemge of alf emplovess working company
in OV Dhita Karva Abadi Sidoarjo. as well as megular souting check-up of
healih. so that compary emplovees cem be free from diseases caused by
disobmnces where the room does nad meet tee company standiand, the saie of
the environment that docs not support such as the lack of air spocc scttings arc
less, which reseling in emplovess ol feel comforiable working oy such
conditions.

£ Tosupport and improve emplovee performance should salety and health should
b considercd really 5o that employees feel motvoted noan effont to achicve
larpels sat by the company,

Lo
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